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INTRODUCTION

D.Y. PaƟ l EducaƟ on Society (InsƟ tuƟ on Deemed to be University), Kolhapur declared under 
secƟ on 3 of the UGC Act 1956 on 1st September 2005. 

MoƩ o: ‘Dnyanadheenam Jagat Sarvam’ Guided by well-defi ned, clearly arƟ culated Vision, 
Mission and Goals, the university off ers contemporary & innovaƟ ve programs through its 
Medical College, College of Nursing and the Centre for Interdisciplinary Research. Skill based 
employability-driven programs include DMLT, OT Technician Training CerƟ fi cate, Dialysis 
Technician CerƟ fi cate in addiƟ on to MBBS, MD/MS, Medical Fellowships, B.Sc., P.B.B.Sc. and MSc 
Nursing, B.Sc. Hospitality Studies, B. Physiotherapy, MSc programs in Medical Physics, Stem Cell 
and RegeneraƟ ve Medicine, Medical Biotechnology and Doctoral programs in Interdisciplinary 
and Medical subjects. OrganisaƟ onal values of transparency, parƟ cipaƟ ve management and 
decentralisaƟ on are refl ected in quality assurance systems like, modernisaƟ on of examinaƟ ons, 
monitoring of Heads of Departments and statutory and non-statutory bodies. Peer-assess 
Annual Quality Assurance Exercise since 2018 aƩ ests to the conƟ nuous pursuit of quality in all 
aspects. Feedback from diff erent stakeholders is used to assess, improve and excel. University 
has commiƩ ed to program expansion of skill-based employment and self-employment oriented 
programmes in Allied Health Sciences. An ISO: 9001-2015 cerƟ fi ed 800-bedded mulƟ specialty 
Hospital provides academic, clinical training and a research plaƞ orm. State-of-the-Art SimulaƟ on 
& Skill Centre is iniƟ ated. Free rural medical camps and subsidized treatment ensure access of 
primary to terƟ ary services to the poorest. In keeping with Digital India mission, e-governance 
and pervasive use of computerisaƟ on and technology promote paper-less offi  ces. Extensive 
use of ICT includes latest technological educaƟ on aids such as LCDs, Smart Boards, Visualizers, 
Manikins and SimulaƟ ons. Digital Library, e-database subscripƟ on (Pro-Quest, Pro-Quest Ebrary, 
INFLIBNET, NKN, MUHS e-resources), Telemedicine, Wi-Fi campus, OPAC, updated websites 
contribute to the ‘Digital India’ vision. A customized Learning Management System allows for 
beƩ er curriculum delivery. Meets Statutory and Global needs. A globally relevant and locally 
applicable curriculum of internaƟ onal standards with Outcome based training is achieved through 
Clinical Skill Labs, Cadaveric Skill Lab, an acƟ ve Medical EducaƟ on Training Unit, adopƟ on of the 
latest pedagogy and assessment methods. IncorporaƟ on of research in UG and PG programs, 
evidence-based teaching, interacƟ ve and case-based learning, early clinical exposure, industry 
based experienƟ al learning, industry-academia collaboraƟ ons, remedial classes and emphasis 
on fi eld work ensure our graduates are compeƟ Ɵ ve for higher educaƟ on and employment. 
Presently the University hosts a DST-Inspire Fellow Dr. Umakant PaƟ l and a Ramanujan Fellow 
Dr J. L. Gunjakar. Ms. Shital Kale was awarded the SERB Overseas Fellowship. This has been 
possible due to experienced faculty coordinated Comprehensive Research PromoƟ on PracƟ ces 
and requisite administraƟ ve and fi nancial support. Research projects funded by ICMR, IGIB, DST 
and by the University are undertaken at faciliƟ es like Advanced Research FaciliƟ es, Animal House, 
InstrumentaƟ on lab, 3-D Printers, Stem Cell Research facility, Molecular Biology Lab, Central 
Laboratory at the hospital, RICH Cell (Research in Comprehensive Health). Research output 
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includes Patents, Books, Chapters, Conference Proceedings and Research PublicaƟ ons ranging 
from case reports to original arƟ cles. MoUs and CollaboraƟ ons in India, Australia, Sweden, 
South Korea, Taiwan, Nigeria, UK countries give us global relevance. Regular organisaƟ on of 
NaƟ onal, InternaƟ onal Conferences, Workshops and Seminars are joined by a plethora of Guest 
Lectures organised in the campus. These, along with support to faculty to parƟ cipate in external 
professional events ensures competency updated teachers’ strength. Other iniƟ aƟ ves include 
Research cerƟ fi caƟ on of Undergraduates, annual research events for UG (Second MBBS Alliance 
for Research and Training) and PG (Campaign of University Research and Training) an Doctoral 
(Dnyanshodh, Anveshan) students, Research Methodology workshops for UG, PG and Pre-PhD 
students, student exchange, faculty exchange, hosƟ ng and invited talks. The complement of 
155 Postgraduate students and 89 PhD scholars and post-doctoral fellows carry out research 
in basic sciences and clinical areas as well as in emerging areas of nanomaterials, stem cell & 
regeneraƟ ve medicine, medical physics, targeted drug delivery, nanobiotechnology, biosensors 
etc. HolisƟ c student development is a priority. Measures such as University Moral Guidance 
Scheme, Student Guardianship Program, Student Councils, PG Club, NSS, Gender SensiƟ zaƟ on 
and Women Development Cell, Internal Complaint Cell, AnƟ -DiscriminaƟ on Cell, Student’s 
Grievance Cell, Entrepreneurship Cell, AnƟ -ragging cell, Campus Placement Cell, Student 
Welfare Cell all contribute to providing a moƟ vaƟ ng and supporƟ ve environment conducive 
to opƟ mising personal and professional potenƟ al of students. Universal values and skills are 
integrated in student training through Students Bioethics Wing of UNESCO Bioethic Unit, NSS, 
soŌ -skills training, Language class, Counselling Centre, mentoring programs, career counselling, 
celebraƟ on of NaƟ onal days, social gatherings, sports and extracurricular acƟ viƟ es. Students 
parƟ cipate in programs such as Swachh Bharat Abhiyaan, Unnat Bharat Abhiyaan, Swachhata-
hi-Seva, Rural Community Oriented Medical Training, BeƟ -BachaoBeƟ -Padhao, Handwashing 
campaign, clean our Schools campaign, Stop PlasƟ c campaign, Save the Girl Child as also in 
social awareness walkathons, street plays, skits and roadshows. A conscionable ISR yielded 
Public-Private Partnerships encompassing one Urban and four Primary Health Centers and one 
Rural Health training Center, Village AdopƟ on program, fi ve-village adopƟ on under Unnat Bharat 
Abhiyaan program and RCOMET (Rural Community Oriented Medical Training) at four villages in 
Kolhapur District. The Family Health Insurance scheme launched by the Hospital ensures highly 
subsidized, aff ordable, State-of-the-Art primary and secondary health care to the populace. Go-
Green IniƟ aƟ ves include using LED lights, roof-top solar panels, biogas plants, sewage treatment 
plants, recycling of e-waste, biomedical and sewage waste, composƟ ng, oxygen nodes, tree 
plantaƟ ons etc. in our campus, in addiƟ on to spreading awareness and educaƟ on in the rural 
areas adopted. Twice in succession the campus has been shortlisted in the NaƟ onal Swacch 
Bharat compeƟ Ɵ on for educaƟ onal insƟ tuƟ ons. Every successive accomplishment serves to 
bolster our enthusiasm, strengthen our belief and moƟ vates us to do what Sam Levenson said, 
“Don’t watch the clock; do what it does. Keep going.”

In the above acƟ viƟ es/events the gender perspecƟ ve and opportuniƟ es were predominantly 
considered. 
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GENDER SENSITIVE FEATURES OF THE UNIVERSITY

D. Y. PaƟ l EducaƟ on Society (InsƟ tuƟ on Deeemed to be University) is located at Kolhapur, a 
state established by ChhatrapaƟ  Tararani; the daughter in law of ChhatrapaƟ  Shivaji Maharaj. It 
is also the state where ChhatrapaƟ  Shahu Maharaj introduced social revoluƟ on. InheriƟ ng this 
legacy the University has a strong ideological base of Social and gender equality. Following are 
the Gender SensiƟ ve features of the University

But through a network of security personal and CCTV Cameras the University has assured a 
safe and healthy atmosphere. Any unwarranted incident especially related to women’s safety is 
curtailed through this mechanism.

Around 2000 girls are accommodated in two Ladies hostels on the campus, which paves the way 
for easy access to women’s educaƟ on.

To address the health (both physical & psychological) issues of all stakeholders, especially 
female employees and students, a female medical offi  cer and a gynecologist are available at 
health Centre. Similarly one Counselor help female students on the campus, to deal with their 
psychological problems and moƟ vate them.

The University has AnƟ  Ragging CommiƩ ee and Internal Complaints CommiƩ ee to maintain 
healthy and fearless atmosphere. Both these CommiƩ ees are organizing awareness raising 
programs.

The University has taken a path breaking decision of draŌ ing a Gender Policy. This Policy 
document guides all University stakeholders while formulaƟ ng policy, taking decision, recruiƟ ng 
the staff , creaƟ ng infrastructure etc. This is a guiding document to bring about gender parity at 
the insƟ tute.

Birth Anniversaries of important social reformers especially Savitribai Phule, Ahilyabai Holkar, 
Matoshri Jijabai, ChhatrapaƟ  Tararani are celebrated.

Women’s representaƟ on in every CommiƩ ee is a well established pracƟ ce at the University. This 
facilitates not only gender jusƟ ce but the work of the CommiƩ ee gets a gender perspecƟ ve.
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GENDER PARITY AMONG STAKEHOLDERS

D. Y. PaƟ l EducaƟ on Society (InsƟ tuƟ on Deemed to be University), Kolhapur, has many stake 
holders. These are as follows:

I) Students admiƩ ed to the regular Programs of the University
II) Teachers working in ConsƟ tuent Units/ Departments
III) Women Heads of ConsƟ tute Units/Departments  
IV) AdministraƟ ve Staff  of the University
V) Students admiƩ ed to NSS
VI) Offi  cers of the University and Statutory Bodies of the University

Following are the details of gender parity (Male- Female) among all these stakeholders

STUDENTS ADMITTED TO THE REGULAR PROGRAMS OF THE UNIVERSITY

The University provides various graduates and post graduates programmes under the faculƟ es 
of Health Science, Allied Health Science and Science, Interdisciplinary.

The below staƟ sƟ cs give the details of male female student raƟ o in faculƟ es of Health Science, 
Allied Health Science, Science and Interdisciplinary.

Faculty wise Male Female Student for Assessment Period:

Year- wise Male-Female 

Year
No. of Students

Male Female
2020-21 893 811

TEACHERS WORKING IN UNIVERSITY CONSTITUTENT UNITS

Teaching Staff  Male-Female 

YEAR
Total

Male Female
2020-21 107 69

WOMEN HEADS/COORDINATORS

Male-Female of Heads of the Departments Up to 2020-21

Unit
Total

Male Female
26 18 8

Following Department are headed by women.

Anatomy, Physiology, Pharmacology, Microbiology, Community Medicine, Obst & Gyn, Nursing 
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ADMINISTRATIVE STAFF OF THE UNIVERSITY

Non-teaching staff  Male Female of Five Years:

Non-teaching staff  Male Female

Year
No of Teachers

Male Female
2020-21 292 143

STUDENTS ADMITTED TO NSS

Number of students enrolled for NSS (Male and Female):

NSS (Male and Female)

Year
No. of Students

Male Female
2020-21 149 125

OFFICERS AND STATUTORY BODIES OF THE UNIVERSITY

Male Female RaƟ o of University Offi  cers/Statutory bodies

Male Female of University Offi  cers

Category
No. of Offi  cers

Male Female

Statutory Offi  cers

Members of the Management Council 14 2

Members of the Academic Council 29 18

Planning and Monitoring Board 9 3

Finance CommiƩ ee 4 2

Board of Studies 4 3

Board of ExaminaƟ on 6 2

Board of Post-Graduate Teaching and Research 8 1

Internal Compliants CommiƩ ee 6 4

Internal Quality Assurance Cell 5 6

Gender SensiƟ zaƟ on & Women development Cell 5 7

AnƟ   Ragging CommiƩ ee 6 4

Grievance Redressal Cell 3 3

Entrepreneurship Cell 3 0

Board of PG Teaching & Research 8 1
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ENABLING INFRASTRUCTURE

D. Y. PaƟ l EducaƟ on Society (InsƟ tuƟ on Deemed to be University), Kolhapur has very facilitaƟ ng 
environment for educaƟ on especially for women. All the infrastructures of the University are 
gender friendly and friendly for otherwise abled. If it is assessed on the basis of availably of 
washrooms, cleanliness, ramps etc. this becomes very clear.

• All Departments and AdministraƟ ve Building equipped with Clean Ladies Washrooms, 24/7 
Security and CCTV Cameras

• Infrastructure for Persons with diff erently abled

• Teaching-Learning FaciliƟ es are made available 

• Ladies Hostel

ALL DEPARTMENTS AND ADMINISTRATIVE BUILDING EQUIPPED WITH 
CLEAN LADIES WASHROOM

There are adequate number of toilets in the building with 24 hours water availability and daily 
cleanliness facility. In the Departments, students movement is maximum; hence there is a great 
deal of need to have clean toilets and complaint box. Following Table illustrates the availability 
of both. University campus is protected by high compound wall on all sides.There is availability 
of security posts at every entrance gate with adequate security guards who work in shiŌ s. 
Security personnel are appointed at important and sensiƟ ve places.

LADIES HOSTEL

University has a Girls hostel which caters the needs of girl students from remote and rural areas. 
Hostel premises have a building and accommodate 142 students. The Policy of University that 
no girl student interested in seeking admission to the hostel is denied admission.

Sr.No. FaciliƟ es in Girls Hostel Hostel
1 Number of girls per room 2

2 Number of girls toilet 19

3 Number of girls bathroom 19

4 Frequency of cleaning the hostel daily

5 Vending machine/Burning machine 1

6 Sports (Indoor) for girls and Newspaper/Magazines/Journals Yes
7 Full Ɵ me Warden and (Display of Hostel Rules)- Yes 2
8 Security (security Guard, CCTV, Compound wall etc.) Yes

9
Health check up and other Programs organized through D.Y. PaƟ l 
Medical College Hospital and Research InsƟ tute 

Yes

10 Mess Facility Yes
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The above tables give informaƟ on about hostel infrastructure and faciliƟ es available for girls.

University hostels provide Electric Geyser, Solar Water heater and drinking water facility for girls. 
To assure hygienic safety the hostel provides Vending machine and burning machine facility.

Hostel provides mess facility with good quality food and reasonable charges. 

Hostel has two rectors. There are three night wardens on contract basis for safety of girls at 
night. The hostel rules are displayed on the walls of hostel.

Hostel is surrounded by a high security wall and 4 CCTV cameras are placed at various locaƟ ons. 
Hostel has 24 hour security guards who work in shiŌ s. Hostel subscribes various newspapers 
like Pudhari, Sakal, Lokmat, Lok-SaƩ a and Times of India. Hostel also provides faciliƟ es like 
Television, indoor sports material and Gym for recreaƟ on and fi tness. Hostel regularly organises 
medical checkups for girls.

PHOTOS OF LADIES HOSTEL
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Similarly following commiƩ ees are in place, for creaƟ ng healthy and fearless atmosphere on the 
campus:

COMMITTES

Internal Complaint CommiƩ ee

Sr. 
No.

Name DesignaƟ on

1 Senior Woman Faculty
Dr. Mrs. Ashalata D. PaƟ l, Professor and Vice-Principal, D. Y. PaƟ l 
Medical College, Kolhapur

Chairman/ 
Presiding 

offi  cer

2 Teaching faculƟ es
1. Dr. Vishrabdha Pawar, Professor, Department of  Pathology
2. Dr. Mrs. Vaishali Gaikwad, Professor, Department of Surgery
3. Mr. Sunil Kumar Awate, Professor, Nursing College
4. Dr. Suhas Kulkarni, Asso. Professor, Department of Pediatrics
5. Dr. V. S. Vatkar, Asso. Professor, Department of Microbiology

Member
Member
Member
Member
Member

3 Three students one each from UG, PG and Research Scholars
1. Mr. Jaywant Rajaram Kumbhar (1st Year M.Sc. Medical Physics)
2. Ms. PraƟ ksha Uday PaƟ l (1st Year B.P.Th.)
3. Ms. Pooja Kadam (1st Nursing)

Member
Member
Member

4 One Member from NGO
Dr. Amar Adake, President, Maitrey PraƟ shthan Member

AnƟ  Ragging CommiƩ ee

Sr. 
No. Name DesignaƟ on

1 Vice-Chancellor Chairperson

2 Teaching FaculƟ es

1. Dr. V. R. Wagh, Professor, Department of Medicine

2. Dr. Sunita PaƟ l, Assistant Professor, Department of Pharmacology

3. Dr. Meghnad Joshi, Associate Professor, CIR

4. Mr. Amos Talsandekar, Associate Professor, D. Y. PaƟ l College of 
Nursing, Kolhapur

Member

Member

Member

Member

3 Student RepresentaƟ ve
General Secretary Member
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4 Non-Teaching representaƟ ve 

Mrs. Shweta Ambildhok, Sr. Clerk, AdministraƟ on, D. Y. PaƟ l University, 
Kolhapur

Member

5 Community RepresentaƟ ve

Dr. Mrs. Kshama Kulhalli, Professor & Head, Vice-Principal, D. Y. PaƟ l 
College of Engineering, Kolhapur

Member

6 A member for NGO
Adv. Badkar Member

7 Dr. V. V. Bhosale
Registrar 

Member- 
Secretary

Gender SensiƟ zaƟ on and Women Development Cell

Sr. 
No.

Name DesignaƟ on

1
Dr. Archana Dhawalshankh, Professor and Head, Department of 
Pharmacology

Chairperson

2 Dr. Nivedita PaƟ l, Professor, Department of Pediatrics Member

3
Dr. Indumathi Somasundaram, Assistant Professor, Stem Cell & 
RegeneraƟ ve Medicine, CIR

Member- 
Secretary

4 Mrs. Janaki Shinde, Professor, Nursing Member

5 Dr. Arun Karmalkar, Associate Professor, Department of Anatomy Member

6
Dr. Ashutosh Potdar, Associate Professor and Head,  Department of 
FMT

Member

7 Mr. Ananda Bandgar, Lab Technician, Department of Anatomy Member

8 Mrs. Sarita M. Choudhary, Front-Desk-ExecuƟ ve Member

9 Mrs. Ujjwala Methe, Accountant, D. Y. PaƟ l Hospital, Kolhapur Member 

10 Ms. Vedangi Pramod PaƟ l, MBBS Member

11 Mr. Sanchit Bele, Nursing Member
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Grievance Redressal Cell

Sr. 
No.

Name DesignaƟ on

1
Dr. Bipin M. Tiwale, Professor & Head, Department of Biochemistry, 
D. Y. PaƟ l Medical College, Kolhapur

Chairperson

2
Mrs. Manisha Bijapurkar, Professor and Vice-Principal, Nursing, 
D. Y. PaƟ l College of Nursing, Kolhapur

Member

3
Dr. Mrs. Ashwini Jadhav, Assistant Professor, Center for 
Interdisciplinary Research

Member

4
Dr. Jeevankumar Yadav, Professor, Department of Community 
Medicine, D. Y. PaƟ l Medical College, Kolhapur

Member

5
Mr. Sanjay P. Jadhav, Deputy Registrar, D. Y. PaƟ l Medical College, 
Kolhapur

Member 

6
Dr. Pallavi Potdar, Associate Professor, Department of Community 
Medicine, D. Y. PaƟ l Medical College, Kolhapur

Member-
Secretary

AnƟ -DiscriminaƟ on Cell

Sr. 
No.

Name DesignaƟ on

1 Dr. Anil B. Kurane, Professor and Head Department of Pediatrics, 
D. Y. PaƟ l Medical College, Kolhapur

Chairman

2 Dr. Arvind Gulbake, Assistant Professor, Center for Interdisciplinary 
Studies

Member-
Secretary

3 Dr. Mansing Ghatage, Professor, Department of Surgery, D. Y. PaƟ l 
Medical College, Kolhapur

Member

4 Mrs. Rajashree Krushnat Nirmal, Lab, Technician, Department of 
Biochemistry, D. Y. PaƟ l Medical College, Kolhapur

Member

5 Mrs. Manisha Bijapurkar, Professor and Vice-Principal, Nursing, 
D. Y. PaƟ l College of Nursing, Kolhapur

Member
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ACTIVITIES

• 40’s- A Golden Chance

On 16th December 2020, D. Y. PaƟ l College of Physiotherapy organized a guest lecture on the topic 
40’s-A Golden Chance. AƩ endees of this lecture were Clean and Care staff  aƩ endance women. 
Total 40 women parƟ cipated in this guest lecture. Correct body posture while performing work. 
Dos and Don’t in our day to day acƟ viƟ es. Also lifestyle modifi caƟ on awareness was told to 
avoid further geriatric complicaƟ ons.

• Awarness of Osteoporosis in Middle-Aged Women 

D. Y. PaƟ l College of Physiotherapy extension acƟ vity was conducted online on Monday, 
11/01/2021 for parents (Mother) of First & Second B.P.Th students.

Topic- Awarness of Osteoporosis in Middle-Aged Women Programme was started with “Welcome 
Speech”

Explained about Ostoporosis in the programme were as follows:

1. What is Osteoporosis?

2. Physiology of bone

3. Causes & Risk factores

4. Symptoms

5. Treatment

6. PrevenƟ on

7. Take Home Message
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Women had aƩ ended the programme & also acƟ vely parƟ cipated in QuesƟ on-Answer Session. 
Program was concluded with ‘Thanks giving’ to Hon’ble Chancellor, all the dignitaries & parƟ cipants.

• “Health & NutriƟ on Needs for Women”

D. Y. PaƟ l Medical College, Kolhapur Department of Anatomy organized a discussion on the 
event of InternaƟ onal Women’s Day for the 1st year MBBS students on 8th March 2021 between 
3.00 pm to 5.00 pm. Total 147 student saƩ ended the event. All faculty members were present 
for the event.

Time Topic Faculty

3.00-3.30 Rising concerns about health complicaƟ ons Dr. Anita Gune

3.30-3.50 Good fat and Bad Fat Miss. Nupur Kotkar

3.50-4.10 Balanced Diet Miss. Netra PaƟ l

4.10 -4.30 Importance of vegetables Miss. Samrudhi PaƟ l

4.30-4.50 Importance of exercise Miss. Medini Patyane

4.50 -5.00 InteracƟ on All faculty

The session started by presentaƟ on by Dr. Mrs. Anita Gune Associate Professor, rising concerns 
about health complicaƟ ons & other lifestyle ailments have increased the demand for a healthy 
lifestyle. Emphasis on need to strengthen our immune system, get back to shape, & alter our 
nutriƟ onal intake as we work towards a magnifi ed vision of boosƟ ng business producƟ vity.

Later students presented their PowerPoint presentaƟ on related to the theme with full energy 
and enthusiasm, which was followed by interacƟ ve session with the students present.

At the end, HOD Dr. Mrs. Vasudha Nikam shared her thoughts on Women’s Day celebraƟ on and 
interacted with students.

Session was concluded with a vote of thanks by Dr. Mrs. Anita Gune. 
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GLIMPSES OF “INTERNATIONAL WOMEN’S DAY CELEBRATION 2021”

Healthy lifestyle by Dr. Anita Rahul Gune

Good fat and Bad Fat by Miss Nupur Kotkar

Balanced diet by Miss Netra PaƟ l
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• “InternaƟ onal Women’s Day

D. Y. PaƟ l Medical College, Kolhapur, Department of Physiology conducted internaƟ onal women’s 
Day compeƟ Ɵ on for 1st year MBBS students on 8th March 2021 between 9.00 am to 11.00 am. 
Total 147 students aƩ ended the event. All faculty members were present for the acƟ vity. Event 
was organized by Dr. Mrs. Amruta Kumbhar Assistant Professor, Physiology Department. 

Theme:- “Choose to Challenge”

Students were informed regarding the compeƟ Ɵ on few days before and were asked to parƟ cipate 
in this compeƟ Ɵ on. The response from the students was overwhelming but due to the Ɵ me 
constraint we selected only 8 parƟ cipants for the compeƟ Ɵ on as follow:

Sr. No. Names of the students
1 Mr. Sadachandra Kothiwale
2 Miss. Shreya Gosavi
3 Miss. Yashshree Choudhary
4 Miss. Shalini Singh
5 Mr. Eshan Deval
6 Miss. Vaidehi Pote
7 Miss. Samrudhi PaƟ l
8 Mr. Akshay Rathod

Students were asked to prepare their Power Point presentaƟ on related to the them. All the 
parƟ cipants presented their presentaƟ ons with full energy and enthusiasm. Compering of the 
whole event was done by the student Mr. Vedant Hiinge. ParƟ cipants’ performances were 
evaluated by the faculty members of the physiology dept. on the basis of evaluaƟ on criteria. 
Based on evaluated result, fi rst 3 best presentaƟ ons were given the prizes and the cerƟ fi cate of 
parƟ cipaƟ on was given to all the parƟ cipants. At the end, HOD Dr. Mrs. Padmaja Desai shared 
her thoughts on Women’s Day celebraƟ on and interacted with students.

At the end of the session online feedback about the overall conduct of the event was taken 
from the students, data was analyzed. Session was concluded with a vote thanks by given by Dr. 
Amruta Kumbhar.

• InternaƟ onal Women’s Day CelebraƟ on

Theme – “Balance Life between Job work and Home responsibiliƟ es” 

8th March 2021

D. Y. PaƟ l School of Hospitality celebrated InternaƟ onal Women’s day on 8th March, 2021 and 
arranged a guest lecture of Miss. Rima Karajgar (Architect-D Y PaƟ l Group, Kolhapur) on the 
topic “Ba lance Life Between Job work and Home responsibiliƟ es”. The programme was started 
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by LaxmiPujan and Welcome speech by Mr. Rudheer Bardeskar. Total 20 girls from fi rst and 
second year alongwith two lady staff  have parƟ cipated. Thank you speech given by Miss. 
Madhura Chougule (NSS Volunteers & Second Year students) with chocolate cake cuƫ  ng made 
in college bakery by students.

InternaƟ onal Women’s Day CelebraƟ on

• Theme - “Women Nobel Laureates” on 8th March 2021

D. Y. PaƟ l College of Physiotherpy celebrated InternaƟ onal Women’s Day on 8th March 2021, in 
which students parƟ cipated in speech compeƟ Ɵ on on the Noble prize winners. Physiotherapy 
students acƟ vely parƟ cipated in the speech compeƟ Ɵ on, of which there were 3 prize winners 
among them. Hon’ble Vice-Chancellor, Registrar and Dean sir were part of the event for this 
program.
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• InternaƟ onal Women’s Day CelebraƟ on

D. Y. PaƟ l Medical College, Kolhapur department of Community Medicine celebrated InternaƟ onal 
Women’s Day 08th March 2021, as a collaboraƟ ve acƟ vity under MOU. Community Health 
extension unit has organized guest lectures at Kamala College, Kolhapur (Women College). Dr. 
Archana Kumbhar, Assistant Professor, Department Obst./Gynae delivered a lecture on “Health 
problems of Adolescent girls” and Dr. Pallavi Potdar, Associate Professor, Department Community 
Medicine has discussed about “PrevenƟ on of Covid-19.” Both the lectures were appreciated by 
the audience. In the interacƟ ve session the quesƟ ons raised were saƟ sfactorily answered.

Total Benefi ciaries- 65 Girls

D. Y. PaƟ l Medical College Hospital & Research InsƟ tute, Kolhapur

InternaƟ on Women’s Day CelebraƟ on on 8th March, 2021
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D. Y. PaƟ l EducaƟ on Society Deemed University, Kolhapur
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• Webinar on Gender SensiƟ zaƟ on- Let us bridge the gap… together we can!

D. Y. PaƟ l College of Physiotherapy, Kolhapur organized a webinar on Gender SensiƟ zaƟ on 
on topic- ‘Let us bridge the gap…together we can!’ Itwas conducted by students of 2nd B.P.Th-
Vaishnavi Misar, Sayali Sulakhe & 1st B.P.Th – Harshala Kadam & PrapƟ  Desai on the plaƞ orm 
of zoom on 23rd May 2021,during 11.00 am to 12.00 noon. Webinar was aƩ ended by all the 
students & all the faculty members of D. Y. PaƟ l College of Physiotherapy, Kolhapur. This helpful 
for students & staff  for improving knowledge about gender equality & was helpful in improving 
co-working with other gender. Total parƟ cipants were 85. 

Title Zoom webinar on gender sensiƟ zaƟ on on topic, “ Let us bridge the 
gap…together we can!”

Date Sunday 23 May 2021
Name of Resource 
Persons

Vaishnavi Misar (2ndBPTh), Sayali Sulakhe (2ndBPTh) Harshala Kadam 
(1stBPTh), PrapƟ  Desai (1STBPTh) Students From D. Y. PaƟ l College of 
Physiotherapy, Kolhapur.

Nameof Faculty 
Coordinator

Dr. Javid Sagar (Principal) D. Y. PaƟ l College of Physiotherapy, Kolhapur.

Venue D. Y. PaƟ l Medical College, Kolhapur.
ObjecƟ ves 1. To improve the knowledge regarding gender equality in students.

2. To improve the co-working with other gender more sensiƟ vely.
DescripƟ on Students of 1st year B.P.Th. and 2nd year B.P.Th. has given talk on 

Gender equality on the plaƞ orm of zoom webinar. This webinar is 
aƩ ended by all the students and all faculty members of D. Y. PaƟ l 
College of Physiotherapy, Kolhapur

Outcome This webinar was helpful for the students and staff  for improving 
knowledge about gender equality and was helpful in improving co-
working with other gender more sensiƟ vely.

No. ofparƟ cipants 85 parƟ cipants were present for the webinar. 1st and 2nd yearstudents 
and facultymembers.
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• Webinar on Life on Savitribai Phule and Gender SensiƟ zaƟ on in EducaƟ on as well as in 
various fi elds of the society

D. Y. PaƟ l College of Physiotherapy, Kolhapur organized 
a webinaron “Life on SavitribaiPhule and Gender 
SensiƟ zaƟ on in EducaƟ on as well as in Various Fields 
of the Society”. It was conducted byon 23rd May 2021 
between 4 to 5 pm. students of 2nd B.P.Th. Students 
AdiƟ  Salunkhe, Shreya Gulve & 1st B.P.Th Students Riya 
Shaha, Vidula Paradkar. Webinar was aƩ ended by all 
the students & all the faculty members of D. Y. PaƟ l 
College of Physiotherpy, Kolhapur. It was helpful to 
students & staff  for imporving their knowledge about 
Life on SavitribaiPhule and Gender SensiƟ zaƟ on in 
EducaƟ on as well as in Various Fields of the Society.

Topper in fi nal examinaƟ on girl students were felicitated during ConvocaƟ on with 
cerƟ fi cate and Gold Medal 
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Following meritorious students were felicitated with CerƟ fi cate during University foundaƟ on 
day held on 1st September. 

Name Course
Desai Tanvi Sanjay Ist Year MBBS
Rao Tejal Ramesh III/Ist Year MBBS
Fernades Lincy Louis Ist Year B.Sc. Nursing
Bhonde Monika Prakash IIIrd Year B.Sc. Nursing
Mestri Sayali Anil IVth Year B.Sc. Nursing
Kale PreeƟ  Shamuvel IstYear  P.B.B.Sc. Nursing
Pawar Komal Sanjay IInd Year P.B.B.Sc. Nursing
Rukadikar Arpita Vinayak Ist Year M.Sc. Nursing
Upasana UƩ am Khandagle IInd Year M.Sc. Nursing
Supriya Alatekar IInd Year M.Sc. Nursing
Sojitra Bansi Lalitbhai IInd Year M.Sc. Medical Physics
Bhosale Kiran Annaso IInd Year M.Sc. Medical Biotechnology
Chaudhari Leena Rajendra IIndYear M.Sc. SCRM

To encourage the faculty and non-teaching staff , the university has felicitated ‘Best Teacher 
Award’ and ‘Best Employee Award’ on the occasion of university foundaƟ on day.

‘Best Teacher Award’
‘Best Employee 

Award’
15th FoundaƟ on 

Day
Mrs. Vrushali Vivek 
Mahajani, Head Clerk

16th FoundaƟ on 
Day

Dr. Mrs. Sunita Milind Tiwale, Professor of Physiology
Dr. Mrs. Kalpana Rajendra Kulkarni, Associated of 
Anaesthesiology

Counselling facility

Counselling is important for the well being of human beings. Considering this need University 
provides counselling facility.

The display boards of the commiƩ ees with names and contact numbers are displayed in the 
college buildings, Girls and Boys Hostels and Departments. The CommiƩ ee meets regularly 
and undertakes discussions on items brought to the noƟ ce. To prevent ragging on the campus, 
University has made it compulsory for all students and parents to give affi  davit that students 
will not engage themselves in ragging. University has also installed CCTV cameras at various 
places in the campus. The posters on anƟ  ragging received from UGC were displayed atvarious 
places like college building, Hostels, Canteen, Mess and Departments. It also conducts programs 
like poster presentaƟ on compeƟ Ɵ on.
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Counselor : 

• Ms. Urmila Suresh Bhosale has appointed on regular basis.

• Available daily during working hours for women teachers and girl students.

• Record well maintained 

RESEARCH PROJECTS UNDERTAKEN BY WOMEN TEACHERS FROM 
DIFFERENT FUNDING AGENCIES/INSTITUTE DURING THE YEAR

Sr. 
No. Name Research Project Title Funding 

Amount
1 Dr. Arpita Pandey Tiwari, 

Assistant Professor, CIR
Targeted DestrucƟ on of Cancer Stem Cells by Surface 
(CD271+) FuncƟ onalized Iron Oxide NanoparƟ cles

10.00 
Lacs

2 Dr. Sangeeta Desai, Associate 
Professor, Obst & Gyn

IdenƟ fi caƟ on of HPV DNA Strains in PaƟ ents of Cervical 
Lesions. (Preinvasive and Invasive Carcinoma)

9.80 lacs

3 Dr. Sapana Deshpande, 
Associate Professor, 
Department of Pathology

Role of Estrogen Receptor, Progesterone Receptor and 
Human Epidermal Growth Factor Receptor type 2/
neu, Ki67  in Surface Epithelial Ovarian Tumors and its 
Histopathological CorrelaƟ on

2.00 lacs

4 Dr. Vasundhara Varute, 
Assistant Professor, 
Otorhinolaryngology

To Study the Audiological and Radiological EvaluaƟ on of 
Hearing Impaired Children.

8.95 lacs

5 Prof. Manisha Bijapurkar, 
Professor and Vice-Principal, 
Nursing College

Eff ecƟ veness of Learning Package on Knowledge and 
Coping Strategies Regarding Peri-Menopausal Symptoms 
among School Teachers.

1.38 lacs

Sr. No. Name
Research 

Funding Amount
1 Dr. Shimpa Sharma, Professor and Pro-Vice-Chancellor 25,000/-
2 Dr. Padmaja N. Pawaskar, Assistant Professor, CIR 16,250/-
3 Dr. Ashwini Jadhav, Assistant Professor, CIR 20,000/-
4 Dr. Arpita Pandey-Tiwari, Assistant Professor, CIR 51,000/-
5 Dr. Vasudha Nikam, Professor and Head, Anatomy 10,500/-
6 Dr. Archana Dhavalshankh, Professor and Head, Pharmacology 8,800/-
7 Dr. Sunita B. PaƟ l, Associate Professor, Pathology 9,000/-
8 Dr. Roma A. Chougule, Professor and Head, Microbiology 5,500/-
9 Dr. Anjali Jog, Tutor, FMT 10,000/-

10 Dr. Kalpna Kulkarni, Professor and Head, Anesthesia 23,000/-
11 Dr. Vaishali Gaikwad, Professor, Surgery 6,599/-
12 Prof. Manisha Bijapurkar, Professor and Vice-Principal, Nursing College 6,000/-
13 Ms. Richa Jadhav, Assistant Professor, Nursing College 5,000/-
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 Sports

• Self Defence Training Programmes for girls were conducted on 10th December 2021 at D. Y. 
PaƟ l Medical College, Kolhapur and Hospital campus. 150 girl students were parƟ cipated 
in this acƟ vity. To empower woman to enable them to defend against any type of physical 
assault. To build self confi dence so that they can contribute meaningfully to their own 
development, shape their own desƟ ny and capacity enhancement through self defense 
training. In this training there were introduced acƟ viƟ es like Warm Up, Punch, Kicks & Hip 
Throw, Blocks – Inner Blocks, Outer Block, Falls – Back Falls, Side Falls, Front Falls & Front 
Rolling Falls.

• Similarly volley ball, cricket, carom, chess, badminton, table-tennis etc.- Indoor/outdooe 
games are conducted yearly.

(Enclosed sample photos of the same)
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Badminton Boys & Girls

Carrom Boys & Girls

Throwball for girls
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 Table tennis Boys& Girls MINI MARATHON

 TABLE TENNIS AthleƟ cs (100 meter and Relay Race)
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Gender Audit Report of the CommiƩ ee visit to 
D. Y. PaƟ l EducaƟ on Society, Kolhapur. (InsƟ tuƟ on deemed to be University)

The External Gender Audit of D. Y. PaƟ l EducaƟ on Society, Kolhapur (InsƟ tuƟ on Deemed to 
be University) was conducted in order to enquire and assess to what extent the University 
has mainstreamed gender in its policies, programme, projects or services provided; whether 
targets and indicators include gender perspecƟ ve in terms of progress by way looking into the 
extent  to which gender integraƟ on has fostered the inclusion of women and whether benefi ts 
to women & men involved by the org. planning/policies/programs/projects/services by way of 
looking into whether Gender equality has been mainstreamed in high level policy objecƟ ves 
& prioriƟ es and see whether these aƩ empts have led to closing the gender gaps, that women 
& men benefi t equally or –are in accordance to their gender needs along with enquiring into  
whether inequaliƟ es are not perpetuated and whether the targets and indicators include gender 
perspecƟ ve in terms  of progress towards gender equality.

The Gender Audit conducted by the CommiƩ ee, indicates that the following have been observed 
to be the ‘Best pracƟ ces’.

1. The university has maintained a gender segregated data on all the issues. Especially related 
to the students as well the staff  working on the campus.

2. The university has displayed Boards related to the Gender equality –e.g. AnƟ  Ragging, 
Internal AnƟ  – Sexual Harassment CommiƩ ee  along with the contact details of each of 
the member offi  cial – The commiƩ ees have been  acƟ vely involved in their respecƟ ve 
responsibiliƟ es

3. The university authoriƟ es are easily approachable. The survey points out that the faculty 
has been dedicated and are easily approachable. This has resulted in the educaƟ onal 
progress with no barriers with a gender friendly environment within the classrooms as 
well as outside. Both – male and female students as well as the  staff  seemed to be gender 
sensiƟ ve

4. The mentoring system followed within the departments has helped in making the 
environment enabling girls’ progression in higher educaƟ on.

5. Financial support is provided by way of scholarships/funding projects as well as support & 
encouragement to the girl students and women staff  to undertake research projects way 
and mentoring–driving the environment’ enabling to progression in higher educaƟ on.

6. Required physical faciliƟ es in the University campus which houses all EducaƟ on departments 
and AdministraƟ ve offi  ces and the Ladies Hostel outside the campus – have been gender 
friendly, also addressing the issues of otherwise-able with alert security.  

7. Gender awareness campaigns and workshops have been organized for the students within 
the campus.

8. Eff orts are also made through gender sensiƟ zing iniƟ aƟ ves by the University by providing 
support to organize programmes on gender issues
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9. The physical faciliƟ es are saƟ sfactory as the University as they have the following provisions;

 a) There is an Internal Complaints CommiƩ ee.

 b) The hostels for girls and women Research scholars are well secured 24/7 personnel 
and a full Ɵ me Lady Warden and ladies staff .

 c) The Health Centre has a Lady Medical Offi  cer.

 d) There are CCTV monitoring devices installed at diff erent locaƟ ons within the campus 
especially the Library and major gates.

 e) There is a Day care Centre for the children of the employees with aƩ endants to take 
care of  the child

SuggesƟ ons :

1. The Finance department to maintain a Gender disaggregated data - in cases of Research 
projects, funding for parƟ cipaƟ on in academic or sports acƟ viƟ es. The approval/rejecƟ on 
record to be to be maintained in a gender disaggregated form.

2. Each Department can be encouraged to maintain the gender segregated data.

3. Number of acƟ viƟ es and iniƟ aƟ ves for- Awareness of right of women and Gender sensiƟ vity 
to be centrally organized by the IQAC.

4. Considering the large number of students, a post of Counselor needs to be created and a 
trained cerƟ fi ed counselor needs to be recruited.

5. Hostel faciliƟ es for girls and women may be upliŌ ed and updated as per the latest changes 
and situaƟ onal demand.

 Prof. VasanƟ  Rasam Dr. Nisha Mude Mrs. SwaƟ  V. Pandit
 Chairman Member Member
 Former Head, Journalism Department, Lecturer and Senate Member,
 Department of PoliƟ cal Science, Shivaji University, Shivaji University,
 Shivaji University, Kolhapur Kolhapur Kolhapur

Date :




